
Find tax savings with
Spending Accounts   

LCPS Flu Shot Clinic 
schedule inside 

Get reimbursed for getting 
and staying healthy                 
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This year 
we are getting  
Back to Basics.  
This month we 
highlight Flexible 
Spending Accounts 
and Health Savings 
Accounts. 

Find money in 
unexpected 
places

For Loudoun County Public Schools Employees September 2021



LCPS offers benefits and resources 
that can help you though this 
challenging time. Our insurance 
programs meet a primary need of 
addressing physical and mental health 
issues and providing financial security 
in the event of an unexpected illness 
or injury. Our Wellness Works! program 
focuses on improving and maintaining 
your physical, mental and financial 
health. Our Employee Assistance 
Program (EAP) provides online and 
in-person referrals and resources to 
help you navigate a wide variety of 
life’s challenges.

In the Wellness Works! Magazine 
we highlight the many wellness and 
benefit programs available to you. We 
hope you take advantage of these 
resources, whenever and however you 
need them. 

In this issue we 
highlight Flexible 
Spending Account 
and Health Savings 
Account benefits. 
 
Participating in these benefits can 
help to lower your taxable income 
by using pre-tax money for your  
out-of-pocket healthcare and 
day care expenses. With Open 
Enrollment coming up in October, 

Welcome — or welcome back! Whether 
you are new to LCPS, returning for another 
school year or been here all along, together 
we are embarking on a new adventure. 
The resilience of LCPS employees is 
amazing and we know it has not 
been easy. As we approach this 
new school year, remember: 
we are here for you.
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Open Enrollment
                 October 15 – 
                             November 15

now is a good time to learn about these 
benefits so you can decide whether 
they are right for you. Flexible Spending 
Accounts must be elected in Open 
Enrollment. Although Health Savings 
Account contributions can be made at 
any time, the account is only available 
if you are participating in the High 
Deductible Health Plan, one of your 
medical plan options in Open Enrollment.

Get to know the advantages of these 
plans as well as the differences. Inside 
this issue you will find FAQs and 
resources you can access to learn more 
about these benefits.

New Employees: You have 30 days to 
make your benefit elections. 
We want to specifically remind all new 
employees that you have 30 days from your 
hire date (or change to full-time status) to make 
your benefit elections.

Benefits elected will be effective the 
first of the month following comple-
tion of your enrollment and receipt 
of any required supporting docu-
mentation. If you have not already 
completed your benefit enrollment, 
please take care of this important 
task before the deadline arrives. Be 
sure to use the New Employee Ben-
efit Orientation Checklist to make 
sure you have considered all of your 
options and know your deadlines. 
More information can be found on 
the Benefits Orientation web page. 

We highly recommend you 
carefully review the benefit 
deductions on your first pay 
stubs (in Oracle Self-Service) and 
contact Employee Health, Wellness 
and Benefits as soon as possible 
with any questions about your 
deductions. The first deductions 
for September 1 health insurance 
enrollments will be reflected on 
your September 24th pay (rates 
may vary slightly due to rounding).

If you have any questions about 
your benefits; we’re here to help. 
Don’t hesitate to contact Employ-
ee Health, Wellness and Benefits 
at lcpshealthwellness@lcps.org or 
571-252-1810.

Wishing you all a happy and 
healthy year!
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https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/74/New%20Employee%20Benefits%20Orientation%20Checklist.pdf
https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/74/New%20Employee%20Benefits%20Orientation%20Checklist.pdf
https://www.lcps.org/Page/187695
mailto:lcpshealthwellness@lcps.org


Flexible Spending Account Basics
Flexible Spending Accounts (FSAs) offer 
eligible employees the ability to set aside 
pre-tax money for qualified out-of-pocket 
healthcare and/or dependent day care 
expenses. Employees who participate 
make an annual election which is divided 
evenly over the pay periods in that plan 
year. Contributions are deducted from each 

paycheck on a pre-tax basis and contributed 
to the elected health and/or dependent care 
account. The funds can be used to pay your 
qualified out-of-pocket expenses.

If you want an FSA for the next calendar 
year, you must make a new election during 
open enrollment. FSA elections do not 
continue from year to year.

LCPS offers 3 types of FSAs: Dependent 
Care FSA— 
for Daycare
Set aside up 
to $5,000 per 
household, per 
calendar year, 
pre-tax, to be 
reimbursed for 
daycare expenses 
for your child(ren) 
up to age 13 or 
other qualified 
dependents. 
No debit card 
provided. Pay 
and file for 
reimbursement. 
Funds available 
as they are 
contributed into 
your account.

Elections for FSAs are for the calendar year. Expenses must be incurred during the calendar year 
and submitted by March 31 of the following year. For Healthcare FSAs, there will no longer be a 
grace period (additional period of time to incur claims). Instead, our plan will allow for a rollover 
of up to $550 into the next year for new 2022 Healthcare FSA accounts. Any money remaining in 
the account at the end of the plan year, in excess of any allowable rollover amount, will be forfeited 
(use it or lose it rule).  There is no rollover or grace period for 2022 Dependent Care FSAs. 

Limited Purpose  
Healthcare FSA
Available to employees enrolled in 
the HDHP with HSA who choose 
to also contribute to a Healthcare 
FSA. Limited to dental and vision 
reimbursements only. Contribute up 
to $2,750 for 2021. No debit card with 
this account so you pay for services 
and file for reimbursement through 
Cigna. Annual goal amount provided 
up front.
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Traditional Healthcare FSA
Available to employees enrolled in the OAP or POS plan or who waived 
health insurance. Use to pay for qualifying medical, dental, vision and 
prescription expenses. This plan offers a Flex Debit Card that can 
be used to pay these qualified expenses during the calendar year. 
Contribute up to $2,750 in 2021. Annual goal amount available up front.



FSA FAQs 
How much money can I put 
into an FSA? For Healthcare 
FSAs you can contribute up to 
$2,750 in 2021. For Dependent 
Care FSA the maximum is 
$5,000 per household. The IRS 
determines the maximum for 
each year in the fall. Maximums 
for 2022 coming soon. 

Do I get a debit card for 
my FSA? Only if you have a 
Traditional Healthcare FSA.

How can I get my spouse/
child their own debit 
card? You will need to contact 
Cigna to request debit cards 
for family members.

How can I get reimbursed 
through my FSA if I pay 
out-of-pocket? You can file a 
claim with Cigna either online 
through www.myCigna.com, 
via fax or mail.

What is my FSA 
balance? You can find your 
balance in your account on 
www.myCigna.com or call 
Cigna customer service. 

Why isn’t my debit card 
working? Cigna may require 
you to substantiate a charge on 
your debit card. You will receive 
a letter with the request, 
instructions, and deadline. If 
you do not substantiate by the 
deadline, your debit card will be 
frozen until you rectify. Contact 
Cigna directly for assistance. 

Who can I use my FSA 
funds for? Your spouse and 
dependent children under the 
age of 26. 

If I haven’t spent all of my 
money by the end of the 
year, what happens to those 
funds? For Healthcare FSAs, 
up to $550 can be rolled into 
the next calendar year. For 
Dependent Care FSA, there 
is no rollover. Any amount 
not spent by December 31, 
that exceeds any rollover 
amount, will be forfeited.                   
Note: temporary provisions in 
place for 2020 and 2021 allow 
for rollover of entire unused 
FSA amount into the next year. 
We do not expect this to be the 
case for 2022 funds.

Is there still a grace period 
allowing me to incur claims to 
March 15 of the next year? No, 
we replaced the grace period 
with a rollover of up to $550 
in to the next calendar year for 
Healthcare FSAs.

What is the deadline for filing 
claims for the year? You have 
until March 31 of the next year 
to file your claims incurred for 
the calendar year you enrolled. 
Note: there are temporary 
regulations for 2020 and 2021 
funds that allow rollover of 
your entire amount. We do not 
expect this for 2022 accounts.

Is _____ an eligible expense?  
You can find a link to eligible 
Healthcare FSA expenses 
and information about 
eligible Dependent Care 
FSA expenses on the Flexible 
Spending Accounts page of our 
website.

What needs to be on the 
receipt when I submit for 
reimbursement? There are very 
specific requirements. Please see 
the Healthcare FSA How to File a 
Claim or Dependent Care How to 
Submit a Claim for details.

Can I add more money to my 
FSA at any time? No, you make 
your election at Open Enrollment 
(or as a new hire/newly full-time) 
and cannot enroll, stop or change 
unless you have a qualifying life 
event such as marriage, birth of 
child, divorce, death, etc. You have 
30 days to request a change if you 
have such an event.

Where can I find the FSA 
reimbursement form? Log into 
your account at  www.myCigna.
com or download one from the 
Flexible Spending Accounts page 
of the Employee Health, Wellness 
and Benefits website.

How long can I use my FSA after I 
terminate or retire? You can only 
incur FSA expenses up to your last 
day of employment (termination 
or retirement date). You have until 
March 31st of the following year to 
submit claims incurred while you 
were actively working. If you need 
to extend the period of time to incur 
claims, you can continue your FSA 
through COBRA.

Can I use both FSA and HSA?  
Yes, but if you have an HSA, you are 
only eligible for the Limited Purpose 
Healthcare FSA which is limited to 
dental and vision expenses. You can 
have an HSA and a Dependent Care 
FSA. 

How do I enroll in an FSA? You 
will have the opportunity to enroll 
during Open Enrollment. (or as a 
new hire). View the How to Enroll in 
an FSA in Oracle Self Service video 
for step by step instructions.
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https://my.cigna.com/web/public/guest
https://my.cigna.com/web/public/guest
https://www.cigna.com/individuals-families/member-resources/hsa-fsa-hra-payments/eligible-expenses
https://www.cigna.com/individuals-families/member-resources/hsa-fsa-hra-payments/eligible-expenses
https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/74/Dependent%20Care%20FSA%20Eligible%20Expenses%202017.pdf
https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/74/Dependent%20Care%20FSA%20Eligible%20Expenses%202017.pdf
https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/74/Healthcare%20FSA%20Reimbursement%20Helpful%20Hints.pdf
https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/74/Healthcare%20FSA%20Reimbursement%20Helpful%20Hints.pdf
https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/74/Dependent%20Care%20FSA%20Reimbursement%20Helpful%20Hints.pdf
https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/74/Dependent%20Care%20FSA%20Reimbursement%20Helpful%20Hints.pdf
https://my.cigna.com/web/public/guest
https://my.cigna.com/web/public/guest
https://www.lcps.org/Page/185739
https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/74/Enrolling_FSA_Oracle_Self_Service_Video.mp4
https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/74/Enrolling_FSA_Oracle_Self_Service_Video.mp4


LCPS offers a High Deductible Health Plan 
(HDHP) as one of the medical plan options 
for employees. One of the primary features 
of the HDHP plan is enrollment in a Health 
Savings Account (HSA). If you enroll in 
the HDHP you will also be provided with 
a Health Savings Account (HSA), in your 
name. Funds in this account can be used 
to pay qualifying out-of-pocket healthcare 
expenses, for you and your eligible 
dependents, this year or in the future. 
LCPS will make the first contribution to 
this account, contributing $1,000 if you 

HEALTH Savings Account Basics
elect employee only coverage and $2,000 
if you elect employee plus one or more 
dependent(s). You can then contribute 
pre-tax money into this account to help 
build your balance for eligible expenses. A 
debit card is provided for your use.  

Visit the LCPS Health Savings Accounts 
web page for videos, calculators and links 
to other helpful resources. You may also 
want to visit www.irs.gov or consult with 
your tax advisor for more information 
about eligible expenses, tax savings and 
implications of HSAs.
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LCPS contributes to 
your HSA every year 
that you participate.   

https://www.lcps.org/Page/185737
https://www.lcps.org/Page/185737
https://www.irs.gov/


How do I get an HSA? If you 
are enrolled in the LCPS High 
Deductible Health Plan, you will 
get an HSA set up in your name.

Do I have to be in the HDHP 
to have an HSA? Yes, the IRS 
only allows those enrolled 
exclusively in a High Deductible 
Health Plan to have an HSA.

Are HSA contributions pre-
tax? Yes, contributions 
you make through payroll 
deductions are pre-tax. You 
also have the option of making 
after-tax contributions directly 
through Cigna/HSA Bank.

What can I pay with HSA 
funds? Qualifying medical, 
dental, vision and prescription 
expenses. Find a link to a list 
of qualifying expenses on 
the Health Savings Account 
page of the Employee Health, 
Wellness and Benefits website.

Who can I use my HSA funds 
to pay for? You can use the 
funds to pay eligible expenses 
for you, your spouse and any 
dependents claimed on your 
taxes. It’s important to note 
you cannot have an HSA for 
yourself if you are claimed as 
a dependent under someone 
else’s tax return.

Can HSA funds be used for 
dependents not enrolled in 
my health insurance? Yes,  
you can use HSA funds for  
any dependent claimed on 
your taxes.

What if I have other insurance?  
You can only have an HSA if 
you are enrolled exclusively 
in a High Deductible Health 
Plan. If you are also enrolled in 
Medicare, Tricare or a spouse’s 
non-HDHP medical plan, you 
are not eligible to contribute 
to or receive employer 
contributions to an HSA.

When will my money be in the 
HSA? Money that you contribute 
through payroll deductions will 
be in your HSA account within 
5–10 days of the payroll date.

When does LCPS contribute 
their portion? LCPS will 
contribute our full annual 
contribution within the first 
month that your HDHP 
enrollment starts.

How much does LCPS 
contribute? We contribute 
$1,000 if you have employee 
only HDHP coverage and $2,000 
for employee plus one or more 
dependent coverage.

When can I use my HSA funds?  
You can use funds once they are 
in your account. If you have to 
pay an expense out-of-pocket, 
you can pay yourself back once 
your account balance grows 
and you can cover the expense.

Can I make changes to my 
HSA? Yes, you can start, stop, 
increase or decrease at any 
time. Just complete the online 
Health Savings Account (HSA) 
Change Form.

Can I request a lump-sum 
deposit to my HSA? Yes, just 
complete the Health Savings 
Account (HSA) Change 
Form and provide the amount 
and complete a second form 
to reduce the amount. You 
can also make an after-tax 
contribution directly to HSA 
bank and potentially take the 
tax deduction when you file 
your taxes.

How can I get reimbursed 
if I don’t use my HSA debit 
card? If you pay for a qualifying 
expense out-of-pocket, you can 
pay yourself back through your 
online account with Cigna/HSA 
bank. It’s quick and easy!

Can I invest my HSA Funds?  
Yes, once you have an account 
balance over $2,000, you can 
invest some of your money for 
potential long-term savings 
and tax advantages. It’s an easy 
way to start—or add to—your 
investment portfolio. For more 
information log on to your 
account at www.myCigna.com 
or review Cigna’s Investing your 
HSA Funds presentation.

When does my HSA money 
expire? HSA money rolls over 
from year to year and does not 
“expire”. The account is yours 
so you can continue to use 
the funds even after you leave 
LCPS or stop participation in 
the HDHP. 

What happens to my HSA 
when I terminate or retire from 
LCPS? This is your account so it 
goes with you.  You will receive a 
packet of information from HSA 
bank about the transfer of your 
account from under the LCPS 
plan to you directly.

HSA FAQs 
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https://www.lcps.org/Page/185737
https://www.lcps.org/Page/185737
https://lcpslfportal.loudoun.gov/Forms/LCPSHSAChangeForm
https://lcpslfportal.loudoun.gov/Forms/LCPSHSAChangeForm
https://lcpslfportal.loudoun.gov/Forms/LCPSHSAChangeForm
https://lcpslfportal.loudoun.gov/Forms/LCPSHSAChangeForm
https://lcpslfportal.loudoun.gov/Forms/LCPSHSAChangeForm
https://my.cigna.com/web/public/guest
https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/74/HSA_Investing_Your_Funds_Overview.pdf
https://www.lcps.org/cms/lib/VA01000195/Centricity/Domain/74/HSA_Investing_Your_Funds_Overview.pdf
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Visit the Wellness Works! web page for details and more programs!

Naturally 
Slim is now 

Wondr 
Health!

Works!
The Wellness Works! program was developed 
to help the employees of LCPS maintain a 
healthy lifestyle by staying active, eating 
healthy, having a positive way of life as 
well as offering suggestions on how to 
earn rewards along the way! We’d like to remind 
you of the programs currently running in 2021!

Health  
Assessment 
Wellness 
Reward

Up to
$50

Free  
Flu Shots

Coming this

Fall

Fitness  
Center  
Reimbursement

Up to
$150

CSA Membership  
Reimbursement

Up to $100

Move with 
Purpose Fitness 
Challenge

Chance to win 
$100

Racing  
for Wellness  
Reimbursement

Up to
$30

Eat Wise, Drop a Size 
with Wondr Health

Registration opens in

October

Health  
Assessment 
Competition 
through Sept. 15th

Chance to win 
$50 gift 

card

Wellness

Other programs of support
Lytle Employee Assistance Program 1-800-327-7272
Cigna Behavioral Support Help Line 1-866-912-1687

https://www.lcps.org/Page/1315


As we enter a new school 
year, we remind you that the 
Move with Purpose Fitness 
Challenge continues all 
year long so please keep 
moving for better health and 
your chance to win! If you are 
new to LCPS or just have not 
yet enrolled, please join us in 
our walking challenge! Visit the 
Walker Tracker website and 
choose “Register Now” to sign 
up. Once registered, sync 
your fitness device or 
app (FItBit, MisFit, Apple 
Health, Google Health, etc.) 

Congratulations to our  
Weekly $100  
Winners

to your Walker Tracker account and 
start moving. Sync or update your steps by 
8 am each week. All employees that meet the 
28,000 step weekly goal will be entered to 
win the weekly $100 prize, drawn by random.

Need help? Review the Getting 
Started Guide or go to https://support.
walkertracker.com for helpful articles or to 
contact the Walker Tracker support team.

Find more information on the Move with 
Purpose Challenge on our Wellness Works! 
web page.

purposemove
with

John Frye 
Emerick Elementary

Caleb Henderson 
Riverside High

Lan Huynh 
Cedar Lane Elementary

Lynne Mroz 
Trailside Middle

Courtney Lanigan  
Hillside Elementary
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https://lcps.walkertracker.com/
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.lcps.org%2Fcms%2Flib%2FVA01000195%2FCentricity%2FDomain%2F74%2FWalker%2520Tracker%2520Getting%2520Started%2520User%2520Guide%2520.pdf&data=04%7C01%7CLisa.Bontemps%40lcps.org%7C0e4b06df0eda4e9ed62c08d914a46dec%7C86750b0cee12463db28880f7b2b34689%7C0%7C0%7C637563519200267042%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=5MlHHTc5qPzM7NFcVWpY5Z5HGBGyf2hxgqjI6P26S8Y%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.lcps.org%2Fcms%2Flib%2FVA01000195%2FCentricity%2FDomain%2F74%2FWalker%2520Tracker%2520Getting%2520Started%2520User%2520Guide%2520.pdf&data=04%7C01%7CLisa.Bontemps%40lcps.org%7C0e4b06df0eda4e9ed62c08d914a46dec%7C86750b0cee12463db28880f7b2b34689%7C0%7C0%7C637563519200267042%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=5MlHHTc5qPzM7NFcVWpY5Z5HGBGyf2hxgqjI6P26S8Y%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsupport.walkertracker.com%2F&data=04%7C01%7CLisa.Bontemps%40lcps.org%7C0e4b06df0eda4e9ed62c08d914a46dec%7C86750b0cee12463db28880f7b2b34689%7C0%7C0%7C637563519200267042%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=jaoM7cJFksuLhP0LyuaVdBmjqg7Dw%2FdOMIQ115zcbwA%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsupport.walkertracker.com%2F&data=04%7C01%7CLisa.Bontemps%40lcps.org%7C0e4b06df0eda4e9ed62c08d914a46dec%7C86750b0cee12463db28880f7b2b34689%7C0%7C0%7C637563519200267042%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=jaoM7cJFksuLhP0LyuaVdBmjqg7Dw%2FdOMIQ115zcbwA%3D&reserved=0
https://www.lcps.org/Page/1315
https://www.lcps.org/Page/1315
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• Flu shots will be administered 
by Inova nurses.

• Flu shots are free for LCPS 
employees and retirees 
as well as spouses and 
dependents covered by the 
LCPS medical plan.

• LCPS badge or Cigna medical 
plan card is required for a 
free flu shot.

• Spouses and dependents not 
covered  by the LCPS medical 
plan can get their flu shot for 
a $30 fee at an LCPS Flu Shot 
Clinic. Inova will accept credit 
cards, cash or check (payable 
to Inova Well).

• The flu shot is inactive.

Flu shot clinics are coming to LCPS locations 
this month with walk-in and drive-thru options. 

Appointments are required for Saturday clinics only. 
No appointments needed for weekday clinics.

• Flu shots are available to anyone over  
the age of 4, including pregnant women  
(a doctor’s note is not required).

• LCPS badge or other form of ID required 
for entry at all LCPS locations. 

• Masks are required at all clinics.

• Drive-thru clinics are weather permitting. 
Check our website for inclement weather 
updates.

• If you book an appointment for a 
Saturday clinic, you will receive a 
confirmation email from Inova. Check 
your junk email folder if you don’t see it. 
Be sure to book a separate appointment 
for each individual who will be getting a 
shot (family members).  If you need to 
cancel, do so through the Inova email.

Flu Shot Clinic Facts

Visit our Flu Shot Clinic web page for more information and links to the 
appointment scheduler. 

If you are unable to attend an LCPS flu shot clinic, you can get your free 
annual flu shot from your doctor or participating pharmacy with your Cigna 
card, Express Scripts card or Medicare card.

     Flu Shot  
Clinics

https://www.lcps.org/Page/237385
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Date of Clinic Clinic Location Hours

Monday, September 20
Heritage HS, Leesburg 7:00 am – 9:00 am 

River Bend MS, Sterling 3:30 pm – 6:00 pm

Tuesday, September 21
Valley Service Center, Hamilton 8:00 am – 12:00 pm

Smarts Mill MS, Leesburg 4:00 pm – 6:00 pm

Wednesday, September 22
Central Garage, Leesburg 8:00 am – 12:00 pm

Park View HS, Sterling 3:30 pm – 6:00 pm

Thursday, September 23
Farmwell Station MS, Ashburn 7:00 am – 9:00 am

Freedom HS, Chantilly 3:30 pm – 6:00 pm

Friday, September 24
Loudoun Valley HS, Purcellville 7:00 am – 9:00 am

Administration Building, Ashburn 3:30 pm – 6:00 pm

Saturday, October 2 Dominion HS, Sterling
Drive-Thru Clinic

9:00 am – 2:00 pm 
*By appointment only

Wednesday, October 6
Briar Woods HS, Ashburn 7:00 am – 9:00 am

Mercer MS, Aldie 4:00 pm – 6:00 pm

Saturday, October 16 Administration Building, Ashburn
Drive-Thru Clinic

9:00 am – 2:00 pm 
*By appointment only

Tuesday, October 19 Independence HS, Ashburn 3:30 pm – 6:00 pm

Saturday, November 13 Harmony MS, Hamilton 
Indoor Saturday Clinic

9:00 am – 2:00 pm 
*By appointment only

*Saturday clinics are by appointment only.  
Visit our Flu Shot web page to schedule an appointment.

https://www.lcps.org/Page/237385
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The Employee Assistance Program (EAP) through 
Lytle EAP Partners, is a free confidential counseling 
and support resource for you and family members 
that reside in your household. The EAP can help 
with many problems that affect your well-being 
and your ability to perform your job. Confidential 
support and a library of resources are available 
24/7 through the toll- free number or My Life 
Expert website. Get help with:

• Marital or family problems
• Financial /legal difficulties
• Balancing work/life situations
• Emotional or stress related 

problems,
• Drug or alcohol abuse, or
• Problems related to work.
• And more

Find more about the Health Assessment Reward and other Wellness Works! Programs 
in the Wellness Works! Handbook or on the Wellness Works! Program Webpage.

The EAP—A Resource for You

Call 1-800-327-7272 or visit www.mylifeexpert.com 
(new accounts use Company code “lcpschools”).

How to Complete Your Online Health Assessment
Insured through Cigna
1. Go to www.mycigna.com.
2. Log into your account or Register 

if it’s your first time visiting.
3. Under the Wellness drop down 

choose My Health Assessment. 
4. You will see your options and will 

choose TAKE MY ASSESSMENT 
to get started.

NOT insured through Cigna
1. Copy and paste this link into 

your web browser https://
my.cigna.com/?token=3320020.

2. Sign in if you did this last year 
or Register if it’s your first time 
visiting the site.

3. Follow the instructions to 
complete your assessment.

Full-time employees who complete their 
online Health Assessment by December 31st 
receive a $50 Wellness Reward in March. But 
we are going to sweeten the pot! Complete 
your Health Assessment by September 15th 
for your chance to win one of five $50 gift 
certificates, in addition to your $50 reward!

Winners will be randomly drawn from all full-
time employees who complete their Health 

Assessment between January 1, 2021 
and September 15, 2021. No need 
to complete other tasks or submit 
paperwork to be entered. 

So, schedule your annual physical, 
get your biometric numbers (blood 
pressure, cholesterol, height, weight, 
etc.) and complete your online health 
assessment for your chance to win!

Summer Health Assessment Competition
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BMI


